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[Note: The intent of this interpretation is not to change the Faculty Handbook or to 

change any substantive rights of any parties involved. This interpretation is designed to 

provide detailed procedures so that the UCC can carry out its duties and responsibilities.  

Comments in black are from the Faculty Handbook, and those highlighted are the way 

UCC puts the handbook in action.]   

If a faculty member alleges that a decision against his or her renewal was based on inadequate 

consideration, he or she may request in writing a review by the University Conciliation 

Committee (the UCC). The UCC will review the request and determine whether the decision 

was the result of inadequate consideration in terms of relevant standards of the University.  

In order to initiate a meeting with the UCC, the aggrieved faculty member must provide digital 

copies of the following information to the Chair of the UCC, and it must be provided 

simultaneously: 

 

 • The person or faculty body against whom the grievance is being filed; 

 • A concise statement of the case signed by the aggrieved faculty member; 

• A description of other factors, if any, that clearly affect the case; 

• A clear statement of the relief requested. 

In conducting the review, the UCC will invite the aggrieved faculty member to meet with the 

UCC so that the members of the UCC can give the aggrieved faculty member an opportunity to 

be heard in person and so that the members of the UCC can interview the aggrieved faculty 

member in order to get a better appreciation of the request. The appropriate person or 

representative(s) of the department against whom the complaint is filed will also be invited to 

appear before the UCC in order to respond to the request and to have an opportunity to be heard. 

Other persons having relevant information, as determined by the UCC, may also be invited to 

appear before the UCC to provide pertinent information and insight. The meetings with the UCC 

will be conducted in an informal non-adversarial manner with the aggrieved faculty member, the 

person or representative(s) of the department against whom the complaint was filed, or other 

appropriate persons invited to meet with the UCC. The UCC will hold individual meetings with 

each party without the presence of the other parties. In the discretion of the UCC, as it deems 

necessary, the UCC may choose to meet with one or more interested parties together. 

After the UCC has held the informal meetings, if the UCC finds that adequate consideration was 

not given to the faculty member's qualifications, the UCC will request that the department 

reconsider its decision, indicating the respects in which it believes that initial consideration may 

have been inadequate. The UCC will provide copies of its findings to the aggrieved faculty 

member, the Chair, Dean, or head of the faculty body that made the decision, with copies sent 

the President and Provost/Vice President for Academic Affairs. The UCC will not substitute its 

judgment for that of those responsible for the decision, but will restrict its concern to the 

question of adequate consideration.  

If a faculty member on probationary, or other non-tenured, appointment alleges that a decision 



not to reappoint him or her was based significantly on considerations violative of (1) academic 

freedom or (2) policies on making reappointments without discrimination with respect to race, 

color, religion, sex, disability, age or national origin, the allegation will be given preliminary 

consideration by the University Conciliation Committee, which will seek to settle the matter by 

informal methods. The allegation shall be accompanied by a signed statement from the faculty 

member agreeing to the presentation of such reasons and evidence as the University may 

allege in support of its decision.  

If the University Conciliation Committee finds that the faculty member has established a prima 

facie case, it will refer matters of academic freedom to the University Rank and Tenure 

Committee and matters of discrimination to the Civil Rights Grievance Committee. In either 

case, the procedures set forth in Chapter 9, Section C-4 shall be observed. It is incumbent upon 

those who made the decision not to reappoint to come forward with reasons in support of that 

decision. 


